
 

PartnerRe ESG Policy  

Our Environmental, Social, Governance (“ESG”) Mission and Goals 

PartnerRe Ltd. and its subsidiaries (“PartnerRe” or “Company”) is committed to being a responsible 
corporate citizen while balancing profitability with effective risk management and a prudent 
investment policy, which ultimately benefits all of our stakeholders, including our shareholder, clients, 
capital providers, employees and our local communities. Our ESG mission embraces our Company 
values of Integrity, Performance, Collaboration, Straightforward Communication, Respect and Care.  

To put PartnerRe’s ESG mission into effect, we have adopted the following ESG goals: (1) good 
business conduct, ethics and governance, (2) managing the impacts of climate change across liabilities, 
assets and our corporate operations to build global resilience, (3) community support and wellness and 
(4) diversity and inclusion. 

Good Business Conduct, Ethics and Governance 

Good corporate governance is essential to effective and prudent management of risks and to ensure 
value preservation through ethics and integrity and safeguard a sustainable future for our stakeholders.  
The Board of Directors of PartnerRe Ltd. (“Board”) currently consists of nine directors, four of whom 
are independent.  The Board has established an Audit Committee, an Investment Committee and an 
Underwriting and Risk Committee. Each committee is chaired by an independent director and is 
responsible for contributing toward our ESG mission and evolving as we continue our ESG journey. 
Each member of the Company’s Executive Leadership Team (“ELT”) is committed to our ESG 
mission and ESG goals are appropriately reflected in each person’s objectives and are a factor in 
remuneration schemes. One member of the ELT has been selected as executive sponsor of the 
Company’s ESG activities.  

Our Code of Business Conduct and Ethics (“Code”) sets out the high standards of behavior and the 
strong ethical foundation on which PartnerRe is built.  The Code applies to all directors, officers and 
employees and is adopted by the Audit Committee.  It is revisited each year to ensure that our business 
practices comply with our standards, the evolving legal and/or regulatory requirements and for each of 
us to commit to transform our words into meaningful actions that shape our culture and reputation.  
We are committed to a culture that is inclusive and open, honest and humble, and seeks to 
continuously improve to achieve maximum potential and for the highest level of ethical conduct to be 
reflected in all of our business activities. 

Managing the Impacts of Climate Change 

The global climate has changed and will continue to change as a result of human activities.  As a 
reinsurer, PartnerRe’s business is directly and indirectly affected by these changes. 

PartnerRe is committed to understanding the risks from climate change, and to quantifying their 
impact on our business.  We follow the scientific community (Inter-governmental Panel on Climate 
Change, IPCC) consensus as input to our monitoring and management of climate change risk 
throughout the Company.  We consider the potential effects of climate change within our enterprise 
risk management (“ERM”) framework, which contemplates risks such as strategic, underwriting, 
market and credit, financial, capital management, operational, emerging and reputational risks.  
Annually, the ERM policies are reviewed and adjusted in accordance with an evolving understanding 
of climate risks, thereby fostering responsible behaviors and informed risk-taking.   



 

PartnerRe has adapted its underwriting guidelines and adopted an ESG Investment Policy to account 
for ESG considerations.  As examples, our Specialty Property, Engineering and Energy Downstream 
Underwriting Guidelines applicable to facultative placements include coal-related restrictions 
grounded in financial and risk-based analysis and our ESG Investment Policy fosters financial stability 
as we seek to be a responsible corporate citizen and protect our balance sheet from transition1 and 
physical risks2.   

As a member of many local communities, PartnerRe strives to reduce our environmental impact by 
decreasing our carbon footprint, improving energy efficiency, increasing use of renewable resources 
and sharing and leveraging best practices across offices.  

Community Support and Wellness 

We give back to our local communities and encourage employees to actively participate by providing 
support to local charitable organizations or branches of national/international organizations. We align 
our corporate giving with employee participation, dollar matching for employees’ charitable giving as 
well as disaster relief.   

We value the wellbeing, growth and development of our employees.  For example, we offer our 
employees benefits that provide a continuum of care across all aspects of health and wellbeing and a 
customized Stay Fit program aimed at developing awareness about healthy work-life habits and 
building resilience. Our commitment to learning and development is supported by ReMind, our 
dedicated platform, providing employees with tools to advance their own growth and development.  

Diversity and Inclusion 

At PartnerRe, we are committed to creating an environment where every individual feels welcomed, 
included, and empowered to be themselves.  

Our strength lies in the richness of our global and diverse teams, working together across the world. 
This diversity brings a wealth of perspectives and experiences that we value, and we are dedicated to 
nurturing an inclusive culture to maintain this strength. 

We believe in creating an inclusive environment where every employee - regardless of ethnicity, 
background, religion, abilities, sexual orientation, age, nationality, or gender, has an equal opportunity 
to thrive and grow. At PartnerRe, we recognize that diversity of thought is important. We value all 
voices and encourage the open sharing of ideas and experiences. 

We stand firmly against all forms of discrimination, and we will work together to ensure this is lived 
and felt throughout the company. 

Our Employee Resource Groups (“ERG”) play a vital role in raising awareness and fostering an 
inclusive workplace. They provide spaces for connection, support, and advocacy, helping to ensure 
that everyone feels welcomed, valued, and empowered to contribute fully. Through the work of our 
ERGs, we continue to build a culture where creativity and achievement thrive. 

 
1  Transition risks arise from society’s transition towards a low-carbon economy, driven by policy and regulations (such as the potential 
introduction of a carbon tax or carbon allowances), low-carbon technology advancement, and shifting sentiment and societal preferences. 
 
2 Physical risks arise from the increasing frequency, severity, and volatility of weather-related events, such as hurricanes, extreme rainfall, 
and wildfires. They also stem from longer-term trends in the climate system, such as rising sea levels resulting in more flooding and coastal 
erosion, droughts disrupting agriculture production, and intensifying heat waves which are responsible for more annual deaths than any other 
weather-related hazards. 



 

At PartnerRe, we believe that advancement and opportunities should be driven by individual talent, 
effort, and achievements. By combining a diverse and inclusive environment with a commitment to 
meritocracy, we ensure that every employee has the chance to excel and succeed. 

PartnerRe is committed to maintaining a workplace where diversity, inclusion, and 
meritocracy are not just goals, but the foundation of our success.  

Our commitments to Diversity and Inclusion can be found here: https://www.partnerre.com/esg  
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